TEACH RESPECT NOT RACISM

k_WISC‘ONSIN INDIAN EDUCATION ASSOCIATION

POSITION PAPER

(ELIMINATION OF INDIAN MASCOTS AND LOGOS FROM WISCONSIN SCHOOLS )

Wisconsin Indian Education Association (WIEA) addresses Indian education issues at tribal, local,
state, and national levels and advocates for Indian people in all aspects of education. Since its
inception, WIEA has worked to eliminate the use of stereotypes of Native people in Wisconsin
schools. To this end, we have written resolutions opposing use of Indian mascots and logos; given
testimony at hearings; written letters of support for complainants in specific school districts; and
provided education about this issue in elementary, secondary and post-secondary schools throughout
the state. In July of 1994, we co-sponsored with Honor Our Neighbors Origins and Rights
(HONOR), an educational forum for school board members from all Wisconsin public school districts
that had Indian logos. Most recently, WIEA has created the Indian Mascot and Logo Task Force to
explore innovative legal and educational solutions to the problem. The task force is currently creating
curriculum units to address issues of discriminatory practices against Indian people, and trivialization
of sacred and religious customs through the use of stereotypical Indian mascots, logos, and .
nicknames. Wisconsin Indian people are taxpaying constituents of this state, yet Indian children are
alienated and discriminated against by Indian logo symbolism in schools their parents help to finance.
WIEA calls for immediate elimination of Indian mascots, logos, and nicknames in all public and
private schools in the State of Wisconsin. We will continue to work toward this end until these

offensive, antiquated, and discriminatory symbols are no longer tolerated in any state-supported -
educational facility.

STATEMENT OF THE PROBLEM FROM THE PERSPECTIVE OF WISCONSIN
| INDIAN EDUCATORS.

As educators, we want all children to receive a high quality education that prepares them for the
challenges of adulthood. We want all children taught accurate and authentic history and given
accurate contemporary information about their own cultures and those of other people. We want all
children to fully participate in the educational process in Wisconsin schools. We oppose barriers to
learning that create an intimidating or offensive school environment for any child.

Wisconsin Indian Education Association
“Indian” Mascot and Logo Taskforce
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Stereotypical images of American Indians ‘interfere with learning by creating, supporting and
maintainingsoversimplified, and inaccurate views of Indigenous peoples and their cultures. Along
with other societal abuses and stereotypes Indian mascots and logos separate, marginalize, confuse,
intimidate,-and harm American Indian children, thereby creating a barrier to learning and making the
school'an inhospitable place. How welcome can any child feel in an environment that behttles the

child’s own rich, complex, and living culture?

What others may view as harmless pageantry, performed in an effort to raise team spirit, Amencan
Indian people experience as no less than the mockery of their cultures and religions.

“We see symbols representing our people - “Indian” logos, and objects sacred to us - such as
the drum and eagle feathers, being used, not in sacred ceremony, or in any cultural setting, but
for ‘entertainment in another culture’s game. We see sports fans and cheerleaders pretending

to.be Indians, and in the process profamng what is sacred to us and behaving in ways that are
highly inappropriate in our cultures.”

—.Barbara E. Munson
Oneida Nation

In WIEA’s judgement, Indian logos and mascots in the schools are not a form of honoring Indiah

people; they are nothing more than outmoded, cultura]ly demeaning symbols of oppression condoned
by Wisconsin’s educational institutions.

“How can you be honoring people while they are telling you that what you are doing is
demeaning to them?” -John T. Benson
Wisconsin State Superintendent of Public Instruction

April 1, 1994

If Wisconsin schools want to honor Indian people they can treat American Indian individuals, cultures
and religions with respect by ceasing discriminatory practices against Indian children in the schools,
including the use of stereotypical Indian logos; accurately teach about Wisconsin Indian history and
cultures; acknowledge the contributions of Wisconsin Indian people to this country, past and present
in'war and in peace; teach about the sovereign rights of Indian Nations; listen to Indian perspectives
on issues where there is cultural dissonance; and help Wisconsin Indian nations to protect and
preserve the air, earth and waters of this State. Another good way to honor American Indians is to
name a school, not a sports team, after a specific Indian person who has roots in the locale, i.e. the

Electa anney Elementary School. (It is important to do this with the permlssmn and involvement
of that person’s Tribe and family.)

The inaccurate portrayal of American Indians in generic logo depictions distorts historical and
contemporary perceptions about Indian people. Inauthentic, broadly generalized, distorted portrayals
of groups of people is the stuff of stereotypes; and is precisely what the legislature intended to correct
when it passed laws requiring all public schools to provide instruction on Wisconsin Indian history,
- culture, and tribal sovereignty, mcludmg Chippewa treaty nghts This legislation also required
schools to provide instruction, using appropriate resources, in culture and value system differences
and-human relations. To this end, the legislature also required that all candidates for teacher -
certification receive instruction in the above areas. Accurate and specific information is a powerful
antidote to ethnocentrism founded in bias and stereotype.



“How can we be promoting the understanding of tribal history, culture and sovereignty in the
classroom while we are, at the same time, promoting Indian stereotypes on the football field,
on the basketball court, in the school newspaper, on school stationery and in other areas?”

—John T. Benson

April 1, 1994

In many communities with Indian logos, inaccuracy of another form is common. Historical
fabrications are created in order to incorporate Native American connections and characters into local
history, e.g. “ChiefMuk” and “Wa-ha-gunta” (otherwise known as “Chief Mosinee” and “The Patron
Saint of Mosinee™) are referred to as if they were actually local historical figures in Mukwonago and
Mosinee. Myths about Indian influences arise, become part of a community’s beliefs about its origins,
and masquerade as reliable historical facts. The path to unlearning prejudice lies in truthful historical
and contemporary education and respectful attitudes towards different groups of people.

As educators we are concerned about how these distorted portrayals impact on the identity formation
of American Indian and non-Indian students. Does identification with a human mascot/logo impact
a child more than if the logo is an animal, bird, object or force of nature? Does a pseudo-Indian
identity make it hard for some students and school board members to hear statements by real Indian
people living in their community that the logos, mascots and pseudo-Indian trappings are hurtful?
Is the reason some alumni and students find it so hard to give up Indian logos because they believe
on some level that they are the Indians, not the Ho-Chunks, Stockbridge-Munsees, Chippewas,
Brothertons, Menominees, Oneidas, and Potawatomies? When non-Indian students repeatedly shout
“We are the Indians, Mighty, Mighty, Indians” does some of this creep into their belief systems and
impact their sense of identity? Perhaps the most insidious aspect of this war-like portrayal of Indians
is that it sets up American Indian school children as targets for harassment. Because they are
attached by ethnicity to these logos, Indian children are often seen as fierce, stoic fighters to be
physically challenged by their peers.

People in school districts without Indian logos are exposed to the same stereotypes and identity
obfuscation when teams with Indian logos participate in interscholastic competitions. Far from being
“encouraged to develop understanding and respect for diverse cultures, Wisconsin school children are
systematically receiving hands-on lessons about how to perpetrate and promote stereotypes of a
people’s ethnicity, religion, ancestry and race. When our schools condone such actions, they do
njustice to our children by not preparing them to function well in an mcreasmgly diverse soclety
Teaching children to look at others as less than human is deplorable in any circumstance, and is
especially pernicious in our schools, where it is backed by governmental and religious institutions.
‘When Indian stereotyping occurs in our schools, we, as adults, can not ignore the damage being done
to our children. Schools must be places where all children, regardless of their religion, culture,
abilities, ethnicity, or income level feel welcome to join in the learning. The use of Indian caricatures
_denies this inclusion to American Indian children, while at the same time teaching all Wisconsin
school children to tolerate discrimination against Indian people, their heritage and cultures. ‘

' OUTCOME OF EFFORTS TO REMOVE INDIAN MASCOTS AND LOGOS.

Numerous Indian and non-Indian organizations have adopted resolutions to end the use of Indian
logos, among these are: HONOR, The National Education Association, the American Indian



Language and Culture-Education Board, the National Indian Education Association, the Wisconsin
Indian-Education: Association, the Native American Rights Fund, the Great Lakes Inter-Tribal

Council, ‘the Wisconsin Conference of Churches, and the National Congress of Amerlcan Indians, as
well:as the-Tribes themselves:

In 1989, the:State Legislature passed statutes requiring the schools to teach units in Wisconsin Indian
History, sovereignty and Chippewa Treaty Rights. The Department of Public Instruction is providing
accurate’and- enlightening ideas and materials to Wisconsin educators through conferences and
workshops; most.recently the American Indian Studies Summer Institute in June of this year, and
through highly acclaimed publications, such as Classroom Activities on Chippewa Treaty Rights, by

the University of Wisconsin-EauClaire Wisconsin Indian Hlstory, Culture, and Tribal Sovereignty
: PrOJect directed by Ronald-N. Satz.

In 1992, Attorney General James Doyle wrote a legal opinion in response to Herbert Grover, then
Superintendent of Public Instruction; the opinion indicated that Indian logos, mascots and nicknames
come under the purviéw of the pupil nondiscrimination section of Wisconsin state statutes.

“Wisconsin Administrative Code chapter PI 9 is not ambiguous. The language is clear and
direct . . . Section 118.13 prohibits discrimination against a member of a protected class in
a program or activity approved or sponsored by the school board. The rule defines
discrimination as any action, policy or practice of a school that affects a person or group of
persons.. This includes stereotyping and pupil harassment. The rule further- defines
stereotyping as attributing behavior, abilities, interests, values or roles to a protected class,
and it defines pupil harassment as behavior toward a protected class which creates an
intimidating, hostile or offensive school environment.” '
—James E. Doyle
September 17, 1992

On October 15 1992, State Supermtendent of Public Instruction, Herbert Grover mformed all
Wisconsin public school districts that the pupil nondiscrimination statute could apply to Indian
mascots, logos and nicknames and that Indian and non-Indian organizations were calling for
elimination of the same. Grover urged school districts to review the Attorney General’s Opinion and

“determine whether any change is in order.” On April 1, 1994, State Superintendent John Benson
urged all schools with Indian logos to change them.

“] believe American Indian related mascots, logos and nicknames are entirely inappropriate

for use in Wisconsin’s public schools. Again, I strongly encourage you to take steps to
eliminate these in your school district if you have not already done so.”

, —John T. Benson

Letter to Administrators of Wisconsin School Districts with Indian Logos

Over the years several school districts have changed their logos. The voice of reason prevailed in
communities, like Verona, which changed its logo from Indians to Wildcats.

“We cannot assume that what oﬁ‘énds us offends others or that what DOES NOT offend us
DOES NOT offend others. Our views of the world are often culture bound. True respect for
others is based on acknowledging the legitimacy of world views and perspectives other than
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our own, even when we do not share them. We cannot decide for their people what is

offensive to them. Nor can we mandate that they accept our good intentions, overlooking and

denying their feelings and needs. Social justice demands more of us than that. This is not an

issue which can be justly decided by a simple majority vote. By definition, the voice and

needs of the minority would be forever silenced because they are fewer in numbers and have
neither institutional tradition nor power to protect them.”

' ~William Shelton

Verona Area School District Mascot Committee Report

November 29, 1991

The results in other districts have been dismal. In communities where Indian people have filed pupil
discrimination complaints, legal challenges have not yielded the removal of a single logo. Indian
parents who filed discrimination complaints in Milton and Mukwonago found their families forced
out of town. Indian students in Medford were singled out and harassed to the point of leaving the
district to complete their education by obtaining High School equivalency programs in a less hostile
environment. The School District of Mosinee remains divided and mired in a legal battle that started
when an Indian student wrote a letter to her principal over five years ago. In the Menomonie School
District, students voted to change from the Indians to the Mustangs. After the school board endorsed
the students decision, a group of community members recalled three school board members who
voted to change the logo. Ironically, the voice of the students, who have been educated in Wisconsin
Indian history, culture, and tribal sovereignty, has been silenced by community members less educated
on these issues. The upheaval over the issue leaves the community divided along generational lines.

The action of the legislature in adopting American Indian Studies requirements, the encouragement
of two State Superintendents of Public Instruction, the support of religious leaders and human rights
organizations, the resolve of Wisconsin Tribes, and the Attorney General’s opinion seem to bode well
for eliminating Indian logos, mascots and nicknames from Wisconsin schools. However in
communities resistant to change, people who raise the issue are not supported by current
interpretations of the law. The trend seems to be that the Indians are removed and the logos remain.

In recent decisions, the Department of Public Instruction’s application of the reasonable person
standard of the Civil Rights act of 1964 seems to assume the “reasonable person, one similarly
situated to the complainant™ to be a member of the local population who is for retention of an Indian
logo, not another Indian parent or child residing in the community.

“It may be important to note that 27 of the 38 schools using Indian nicknames have fewer than
10 Indian students in their high schools. Complaints voiced by this small of a minority may
be difficult for any one individual or small group to bring forward. Retaliation would be a
concern.” . —Framcis Steindorf
- American Indian Studies Program
Department of Public Instruction

September 14, 1995

Not only does the current interpretation of the standard favor the portion of a community’s
population opposing change over the civil rights of the Indian minority, it negates the testimony and
actions of Indian people, Indian educators and Tribal governments, and the voices of reasonable and
enlightened non-Indian community members, such as the dissenting school board members in



Menomonie and Mosinee:who asked that the school’s Mission Statement be upheld and the teachers
in both'commuumities-who spoke in opposition to the logo. It also brings into question the reasonable

nature of thetwenty-one sehool boards that have changed Indian logos in the last six years. Finally, |

decision making has been with school board members, most of whom received their

educatmxr or. to the-enactment of the American Indian Studies Statutes in 1989. Many are, |

therefore, less educated: about American Indian sovereignty, Wisconsin Indian history and current
events than: are the students in our schools today.

The DPI decisions in the Mukwonago and Mosinee cases favor the retention of more realistic
depictions:of Indians, such as the generic plains Indian warrior in full feathered headdress, which
manypeople: find attractive. To a Native person, this image is even more insidious and confusing than
alesshuman-like caricature. The artistic acceptability and apparent non-offensiveness of these logos,
belies the fact that they are still one culture’s stereotypes defining another culture’s meaning without

its:consent. Far from giving consent, Indian tribes and organizations throughout the United States

strongly:-oppose the use of these images. American Indian opposition to these logos is on the grounds
of race,:ethnicity, ancestry and religion. The demeaning of Indian religions is little understood by
many. Not only do Indian logos lead to profaning religious objects, such as drums, face-painting and
the use of eagle feathers, but the full eagle feather headdress denotes a Lakota religious leader, not
a warrior as many non-Indian people assume. Would we allow a similar depiction of a leader from
anotherreligion, such as an archbishop or a rabbi, to be used in such a manner? Meaningful change

will require a stronger, more specific law or a legal interpretation that gives weight to the protected -

class-in:applying the reasonable person standard of the Civil Rights Act.

The Attorney General opined that Indian logos are not per se offensive and must be judged on a case-
by-case-basis. Taking the logo challenges on a case-by-case basis is costly to everyone involved,
exemplifies oppression, and divides communities. To-an American Indian, an Indian logo, by its very
presence, signals an offensive and hostile environment; it indicates that the school district promotes
inaccuracy about native cultures and is insensitive to and complacent about matters involving ethnic,
religious, ancestral and racial diversity. WIEA will support the adoptlon of new legislation banning
the use of any Indian logo, mascot or nickname in the schools.

'Ihev-Attorney General’s opinion states:

“In the application of this language to the question at hand, American Indiars are a protected
class that has been subjected to discrimination in the past. It is entirely possible that an
American Indian logo, mascot or nickname could cause an American Indian harm by
reinforcing a stereotype and/or creating an intimidating or offensive environment, thus
perpetuating past discrimination. Therefore, the language of the statute and the rule is
comprehensive enough that an American Indian logo, mascot or nickname used by a public

school could be a violation of section 118.13.”
' : —James E. Doyle
September 17, 1992

In the late 1980's and early 1990's, Wisconsin history was blighted by blatant hostility directed at
Indian people during the Chippewa Treaty Rights conflict. During this period, Indian people
throughout the state, regardless of tribal affiliation, experienced harassment and alienation. Itis naive

P



to assume that the hostility of that period has been laid to rest, that all the scars are healed and trust
between cultures has been restored. The sound of such phrases as “Kill a pregnant squaw, save two
walleyes!” still rings in the ears, the sight of Mosinee “Indian” students hanging from trees and
shouting racist epithets at Chippewa people asserting their treaty rights at the Eau Pleine boat landing,

- is still fresh in the mind. Such actions, so recently taken by Wisconsin residents, add a level of
hypocrisy to the protestation that the logos are somehow “honoring” Indian people. The anti-Indian
sentiment in the general population and in the schools became so bad that the American Indian
Studies statutes had to be enacted as a corrective measure.

Adding to this history of discrimination, in 1995, the Assembly Education Committee entertained
adopting AB488, a proposal which would have removed the right of Indian people to file
discrimination complaints about the use of racial stereotypes in the schools. The bill was authored
by Representative Scott Jensen, Assembly Majority Whip and a Mukwonago H.S. alumnus. The first
hearing of this proposal was held on August 29, 1995 in the State Capitol. Twenty-one persons -
spoke against its adoption, only two spoke for the bill. A second hearing for AB488 was held in the

Mukwonago High School Auditorium on November 11®. Even with the hearing in Mukwanago,

support for and against the bill was evenly divided. Indian people from all over the state spoke and

registered against the bill at both hearings. Since Indian people make up less than 1% of the state

population, such a strong showing is remarkable. To most people in Mukwonago, the issue was
_about retaining a cherished school emblem; for Indian people what was at stake was the broader issue

of educational facilities throughout the state condoning discrimination and stereotyping of a class of
people. State Superintendent Benson visited Mukwonago High School on the day of that hearing.

The DPI’s decision in Pfaller vs. Mukwonago School District, was revealed in the press the morning

after the hearing, even before the complainants had been informed. The Mukwonago case was

decided several months before the Mosinee case, in spite of the fact that the Mosinee case was filed

first, and it is the department’s policy to take discrimination complaints in the order filed. While these

events may be coincidental, they have the appearance of political chicanery and have shaken the trust

that many of Wisconsin’s Indian residents had placed in state government.

Native people have experienced generations of discrimination in schools. When we try to protect our
children, our voices are not heard. It is insulting to our tribal members and institutions that so little
weight is given to our expertise, born of experience, and to the seriousness with which we regard this

issue. The following excerpt from the Oneida Tribe’s complaint against the Mosinee School Board
clearly articulates this frustration.

“These matters have been brought to the attention of the faculty, the administration and the
Mosinee School Board repeatedly for over two years. During this time, the Oneida Tribe has
responded in many ways. Our tribal chairpersons, our legislators, our educators and our legal
staff have been involved in providing advocacy, support and education. We do not understand
why the Mosinee School Board has failed to grasp the fact that its discriminatory practices
do grave damage to our people. Nor do we understand why the Mosinee School Board does
not recognize the sincerity of the Oneida Tribe’s intent to protect our people wherever they
may reside.” '
Oneida Tribe of Indians of Wisconsin vs. the School District of Mosinee
December 31, 1994



“Peeple say that Indians have blgger problems than mascots and use of Native American
ixina'ges but I'disagree. If you can’t see me as an individual, then how can you understand
the.problems we have as a people? We have taken much heat, and the backlash has been
tremendous but we can take it. If our children do not have to endure the insults we have
endured, then our efforts w111 have been worth it.” '

—Frank Le Mere

~ Winnebago

The:element of human suffering is lost in cases of discrimination involving Indian logo depictions.
Instead of’ assessmg the harm done to a child as a result of alienation and harassment in a hostile and
offensive school environment, school board’s have returned decisions about whether to retain a
sport’siteam emblem. The issue of discrimination is completely ignored. Is this failure to empathize
with hiiman pain a result of being raised in the midst of a culture in which stereotypes of Indian
peoplé fludmg logos and mascots, are so pervasive that they are not seen as racist symbols?

Indian‘logos are anachronistic and w111 ultlmately join- black face Minstral Shows and Sambo’s
Testaurantsin cultural oblivion. We cannot afford the loss in human potential being dealt to children,

nor the'mounting damage to inter-cultural relationships that continues to build as the issue moves
along atits current glacial evolutionary pace. Some endorse the use of these stereotypes by pointing

to the-:example being set by professional sports teams, but waiting for national sports teams to change
ﬁrst

.irresponsible. That the sports industry is not interested in social change does not exempt
y-Citizens ﬁ'om takmg respons1ble action in regard to discriminatory practices in our local

WIEA POSITION AND APPEAL FOR SUPPORT.

WIEA-will seek the removal of Indian mascots and logos, alone and in concert with the efforts of

others; through educational, political and legal means until Wisconsin schools are free of this form
of religious, cultural, and racial discrimination.

Despite the prodigious efforts of many reasonable people, images of American Indians continue to
- berused as mascots and logos in our schools. Wisconsin schools should not be the vehicle for
institutionalized discrimination. WIEA asks you to support an end to stereotyping of Indian people
in Wisconsin schools. Join us in making our schools inviting and welcoming places in which all

children can learn. You can have a significant, positive impact on cultural relatlonshlps in our schools
and -our communities.

“If not us, who? If not now, when?”

Ronald W. Reagan
- 2™ Inaugural Address
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WIEA “Indian” Mascot and Logo Taskforce
231 Steeple Road
Mosinee, WI 54455

or FAX it to (715) 693-1756

or E-MAIL it to barb@munson net

Pre-registration forms must be mailed no later than January 21, 1998.
After this deadline, you can still register at the hearing room at 10 AM
on the day of the hearing, January 28, 1998.

: ] . N . C -
NAME OF ORGANIZATION 2 Ma |

CITY or COUNTY OMon L.
' NAMES OF PANEL MEMBE —r—
P&/m/[ Ll’ l\la+c Mcl\]a,uaﬁv[’mm\/
Emmn !—Jror an \/

CONTACT PERSON, MAILING ADDRESS, PHONE NUMBER (and E-MAIL)

KM‘M OF%
N771 C()umjru %d
N:&mmom@ Wr 5#75

JDIADV)?, 7/5'~9\352€);¢9 FAX T1S-232- 09/




TEACH RESPECT NOT RACISM

IN SUPPORT
OF

THE ELIMINATION OF STEREOTYPES OF
INDIAN PEOPLE

FROM ALL WISCONSIN PUBLIC SCHOOLS

—

A WRITTEN TESTIMONY

Presented to:

THE SENATE EDUCATION COMMITTEE

Madison, Wisconsin

Wednesday January 28, 1998

Submitted by:

The University of Wisconsin System - Multicultural Information Center
161 West Wisconsin Avenue, Suite 6000
Milwaukee, WI 53203-2602
1 800 633-4535



Table of Contents

pages
TEACH RESPECT = NOT RACISM. ... e e e e e e 1-2
- An oultline of institutional services
and philosophical overview
AMERICAN INDIAN MASCOTS,; ..o e, 3

ANOTHER FORM OF HATE SPEECH
- Related cases and review of affects of Hate Speech



TEACH RESPECT - NOT RACISM

“Well, it’s great that ya'll encourage us to go to college, but I don’t know if I'll go to any of the
- colleges here in Wisconsin, because I hear there’s a lot of racism on those campuses......"
' -Wisconsin 7th grader

The University of Wisconsin System - Multicultural Information Center (MIC), located in Southeastern
Wisconsin, is designed to serve as a motivational resource unit where Wisconsin’s youth; particularly youth of
color are strongly encouraged to “DO COLLEGE.” Our mission is to plant the seed early, whlle cultivating the
vision that college is a viable option in which our youth should and must pursue.

Working directly with state wide K-12 educational institutions, and community based youth serving agencies,
MIC aggressively focuses on American Indian, African American, Hispanic/Latino, and Southeast Asian
communities. MIC utilizes customized learning modules designed exclusively by the center, to address different
areas of concerns relating to the need for Wisconsin’s youth to incorporate the path to college in their plan of
SuCCess.

These workshop learning modules include such topics as “Prep for Success,” “People Packages,” “Accepting
Responsibility,” “Organizing your Efforts,” and “Do College.” 1t is without a doubt that the opening quote
found in this testimony is indeed a real one, one that is most often forwarded to those consultants who implement
our many requested workshops throughout the state of Wisconsin.

Although the MIC consultants are well trained to handle these type of responses, it is apparently clear that
children are well in tuned with regards to the affects transpired by any form of discrimination. Youth today are
-indeed making early preparations to avoid this type of adversity when possible.

We guide and aid our workshop participants on how to develop the necessary tenacity to overcome any barrier
to higher education, even forms of discrimination--particularly those of racism and sexism.

When institutions use a perceived image of an ethnic group as its mascots/logo, not only does it invites the
opportunity for the institution to be a target of verbal abuse, but it also presents an opportunity for
representatives of this ilk in which the mascot protrays, to also endure the same negative abuse.

The University of Wisconsin System realized several years ago that using any ethnic group as school/sports
mascots and/or logos is insulting, and degrading. This came after lengthy lobbying by UW System students,
officials, and community residents. The UW System has since removed all Mascots utilizing “perceived” images
of racial groups as mascots on all 26 of its campuses.

During the mid-late eighties the topic of this nature was probably at its greatest, when campuses such as UW-La
Crosse, and even Marquette University were the focus of tremendous opposition to the use of native people as
the institutions’ mascots.



Mascot cont. 2

From a personal perspective, I can remember attending the UW-La Crosse during this historical time when the
institution was moved to omit the use of native people, or any persons as its mascot. I remember going to the
institution’s sport games during my early years as a freshman and sophomore, and seeing the opposing fans
routing their teams on the victory, by displaying vulgar signs which read things like “scalp the Indians,” or
“kill the squaws.”

As an African American, I could identify with the American Indian father and mother who, during one game
sitting next to me, had to struggle to answer a question by their young child, “why do they hate our people so
much Mommy and Daddy?” Tt was at this moment, I decided to fully participate as a student to lobby against
the institution to eliminate these types of mascots/logos.

Although we faced a great deal of opposition to retain the mascot; some feeling that it would be a financial
burden to the institution to change the logo, and some feeling that the mascot was a tribute to native people, we
were able to convince the institution, through education, that the detrimental effect of this form of racism
outweighed any “perceived” logical reason to continue the use of its mascot.

UW-La Crosse officials soon agreed that this was a form of racism, and that an educational institution who is

truly committed to the education of it pupils should not condone such outdated practices--regardless of its
history of traditions.

We had hoped that this would set the tone for other educational institutions, at least those within the La Crosse
area, to follow suit--nevertheless there was not enough community support to also get a neighboring high school
to commit to the elimination of using native peoples as its mascot/logo as well.

As citizens of this state, and administrators of an educational unit within an institutional system, we support the
elimination of the use of American Indian people as mascots/logo from all Wisconsin public schools.

Let us be the sons and daughters who stand on the shoulders of success--the shoulders of our forefathers and
mothers, those of the great founding fathers and leaders who participated in the shaping of this great nation. Let
us look above and beyond the flaws of their limitations, and secure a more righteous, and respectful state for
ourselves, our children, and ultimately our future. We shall be the next “generation of eagles” who will soar
through the skies of justice and peace for all human kind!

“One of the many things we have in common are our differences,
let us celebrate, and respect those differences.”

I

egory/fll. Ware
Directo
UW System Multicultural Information Center

g:\docl.doc (GTW) 1/26/98
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AMERICAN INDIAN MASCOTS
ANOTHER FORM OF HATE SPEECH

Phil St. John from South Dakota attended a local high school basketball game with his son in 1987. During the
game, a white student wearing his version of Indian dress and regalia with a painted face and headband, acted out
his version of how American Indians behave. Phil’s eight-year-old son sank down behind him in humiliation. 1
This type of ridicule and hate speech is called “school spirit.”

Hate speech isn’t only words, it also encompasses symbols used to wound, humiliate and degrade; promoting and
fostering feelings of inferiority and unequal treatment based on ethnicity. “First-person accounts, social science
research, and new legal theories all suggest that hate speech is harmful--it harms the individual who is the target
of the hate speech and it perpetuates negative stereotypes promotes discrimination, and maintains whole groups
as second-class citizens, hampering their participation in our democracy.2

How can the United States of America proclaim that this is a country of freedom and equality when you name
sports teams “redskins”?  The origin of this word comes from the term used by the army troops of our first

president, George Washington, when they were promoting the murdering of American Indians and placing
bounties on their scalps.

What do I remember about the World Series this past year? The degrading mascots of the Cleveland Indians
worn by thousands of fans during the series. Fans wearing baseball caps with a cartoon figure that expresses the
Anglo’s perception of what an American Indian looks like: an oversized red face, with buck teeth, wearing a
feather. If that’s not degrading, then why don’t we see an oversized face of George Washington with buck teeth
as a national mascot? Why is that we don’t see any mascots of funny looking Anglo men?

American Indians have been oppressed since this country was founded, although we have a constitution that
claims freedom and equality for all individuals.

Ana La Llave L %M&

Commmunity Outreach Specialist
UW System Multicultural Information Center

1 Laura Lederer and Richard Delgado, eds., The Price we Pay, 1995, p. 45
2 Laura Lederer and Richard Delgado, eds., The Price we Pay, 1995, p. 5




TEACH RESPECT NOT RACISM

COMMON THEMES AND QUESTIONS ABOUT THE USE OF "INDIAN" LOGOS
© By Barbara Munson, a woman of the Oneida Nation, living in Mosinee, WI

"Indian" logos and nicknames create, support and maintain stereotypes of a race of people. When such cultural
abuse is supported by one or many of society's institutions, it constitutes institutional racism. It is mot
conscionable that Wisconsin's Public Schools be the vehicle of institutional racism. The logos, along with
other societal abuses and stereotypes separate, marginalize, confuse, intimidate and harm Native American
children and create barriers to their learning throughout their school experience. Additionally, the logos teach
non-Indian children that its all right to participate in culturally abusive behavior. Children spend a great deal
of their time in school, and schools have a very significant impact on their emotional, spiritual, physical and
intellectual development. As long as such logos remain, both Native American and non-Indian children are
learning to tolerate racism in our schools. The following illustrate the common questions and statements that
I have encountered in trying to provide education about the "Indian" logo issue.

""We have always been proud of our "Indians"." People are proud of their high school athletic teams, even
in communities where the team name and symbolism does not stereotype a race of people. In developing high
school athletic traditions, schools have borrowed from Native American cultures the sacred objects, ceremonial
traditions and components of traditional dress that were most obvious; without understanding their deep
meaning or appropriate use. High school traditions were created without in-depth knowledge of Native
traditions; they are replete with inaccurate depictions of Indian people, and promote and maintain stereotypes
ofrrich and varied cultures. High school athletic traditions have taken the trappings of Native cultures onto the
playing field where young people have played at being "Indian". Over time, and with practice, generations of
children in these schools have come to believe that the pretended "Indian" identity is more than what it is.

""'We are honoring Indians; you should feel honored." Native people are saying that they don't feel honored
by this symbolism. We experience it as no less than a mockery of our cultures. We see objects sacred to us -
such as the drum, eagle feathers, face painting and traditional dress - being used, not in sacred ceremony, or
in any cultural setting, but in another culture's game.

We are asking that the public schools stop demeaning, insulting, harassing and misrepresenting Native peoples,
their cultures and religions, for the sake of school athletics. Why must some schools insist on using symbols
of a race of people? Other schools are happy with their logos which offend no human being. Why do some
schools insist on categorizing Indian people along with animals and objects? If your team name were the
*Pollacks, Niggers, Gooks, Spics, Honkies or Krauts, and someone from the community found the name and
symbols associated with it offensive and asked that it be changed; would you not change the name? Ifnot, why
not?

* Tapologize for using this example but have found no way to get this point across without using similar derogatory names for
other racial and ethnic groups.



""Why is the term "Indian" offensive?" The term "Indian" was given to indigenous people on this continent
by an explorer who was looking for India, a man who was lost and who subsequently exploited the indigenous
people. "Indian", is a designation we have learned to tolerate, it is not the name we call ourselves. We are
known by the names of our Nations - Oneida (On"yote?a'ka), Hochunk, Stockbridge-Munsee, Menominee
(Omaegnomenew), Chippewa (Anishanabe), Potawatomi, etc. There are many different nations with different
languages and different cultural practices among the Native American peoples - as in Europe there are French,
Swiss, Italian, German, Polish, English, Irish, Yugoslavs, Swedes, Portuguese, Latvians etc.

""Why is an attractive depiction of an Indian warrior just as offensive as an ugly caricature?” Both
depictions present and maintain stereotypes. Both firmly place Indian people in the past, separate from our
contemporary cultural experience. It is difficult, at best, to be heard in the present when someone is always
suggesting that your real culture only exists in museums. The logos keep us marginalized and are a barrier to
our contributing here and now. Depictions of mighty warriors of the past emphasize a tragic part of our
history; focusing on wartime survival, they ignore the strength and beauty of our cultures during times of
peace. Many Indian cultures view life as a spiritual journey filled with lessons to be learned from every
experience and from every living being. Many cultures put high value on peace, right action, and sharing.

Indian men are not limited to the role of warrior; in many of our cultures a good man is learned, gentle, patient,
wise and deeply spiritual. In present time as in the past, our men are also sons and brothers, husbands, uncles,
fathers and grandfathers. Contemporary Indian men work in a broad spectrum of occupations, wear
contemporary clothes, and live and love just as men do from other cultural backgrounds.

The depictions of Indian "braves", "warriors" and "chiefs" also ignore the roles of women and children.
Although there are patrilineal Native cultures, many Indian Nations are both matrilineal and child centered.
Indian cultures identify women with the Creator because of their ability to bear children, and with the Earth
which is Mother to us all. In most Indian cultures the highest value is given to children, they are closest to the
Creator and they embody the future. In many Native traditions, each generation is responsible for the children
of the seventh generanon in the future.

"We never intended the logo to cause harm." That no harm was intended when the logos were adopted,
may be true. It is also true that we Indian people are saying that the logos are harmful to our cultures, and -
especially to our children, in the present. When someone says you are hurting them by your action, if you
persist; then the harm becomes intentional.

"We are paying tribute to Indians." Indian people do not pay tribute to one another by the use of logos,
portraits or statues. The following are some ways that we exhibit honor:

¢ In most cultures to receive an eagle feather is a great honor, and often such a feather also carries great
responsibility.

¢ An honor song at a Pow-Wow or other ceremony is a way of honoring a person or a group.

¢ We honor our elders and leaders by asking them to share knowledge and experience with us or to lead

us in prayer. We defer to elders. They go first in many ways in our cultures.

We honor our young by not doing things to them that would keep them from becoming who and what
they are intended to be.

We honor one another by listening and not interrupting.

We honor those we love by giving them our time and attention.

Sometimes we honor people through gentle joking.

We honor others by giving to them freely what they need or what belongs to them already because they
love it more or could use it better than we do.

<

* oo



"Aren't you proud of your warriors?" Yes, we are proud of the warriors who fought to protect our
cultures and preserve our lands. We are proud and we don't want them demeaned by being "honored" in a
sports activity on a playing field. Our people died tragically in wars motivated by greed for our lands. Our
peoples have experienced forced removal and systematic genocide. Our warriors gave their sacred lives in
often vain attempts to protect the land and preserve the culture for future generations. Football is a game.

"This is not an important issue.” If it is not important, then why are school boards willing to tie up their
time and risk potential law suits rather than simply change the lo gos. I, as an Indian person, have never said
it is unimportant. Most Indian adults have lived through the pain of prejudice and harassment in schools when
they were growing up, and they don't want their children to experience more of the same. The National
Council of American Indians, the Great Lakes InterTribal Council, the Oneida Tribe, and the Wisconsin Indian
Education Association have all adopted formal position statements because this is a very important issue to
Indian people. This issue speaks to our children being able to form a positive Indian identity and to develop
appropriate levels of self-esteem. In addition, it has legal ramifications in regard to pupil harassment and equal
access to education. If its not important to people of differing ethnic and racial backgrounds within the
community, then change the logos because they are hurting the community’s Native American population.

"What if we drop derogatory comments and clip art and adopt pieces of REAL Indian culturally
significant ceremony, like Pow-Wows and sacred songs?" Though well-intended, these solutions are
culturally naive and would exchange one pseudo-culture for another. Pow-Wows are gatherings of Native
people which give us the opportunity to express our various cultures and strengthen our sense of Native
American community. Pow-Wows have religious, as well as social, significance. To parodize such ceremonial
gatherings for the purpose of cheering on the team at homecoming would multiply exponentially the current
pseudo cultural offensiveness. Bringing Native religions onto the playing field through songs of tribute to the
"Great Spirit" or Mother Earth would increase the mockery of Native religions even more than the current use
of drums and feathers. High School football games are secular; The Creator and Mother Earth are sacred.

"We are helping you preserve your culture." The responsibility for the continuance of our cultures falls
to Native people. We accomplish this by surviving, living and thriving; and, in so doing, we pass on to our
children our stories, traditions, religions, values, arts, and our languages. We sometimes do this important
work with people from other cultural backgrounds, but they do not and cannot continue our cultures for us.
Our ancestors did this work for us, and we continue to carry the culture for the generations to come. Our
cultures are living cultures - they are passed on, not "preserved".

"This logo issue is just about political correctness.”" Using the term "political correctness” to describe the
attempts of concerned Native American parents, educators and leaders to remove stereotypes from the public
schools trivializes a survival issue. A history of systematic genocide has decimated over 95% of the indigenous
population of the Americas. Today, the average life expectancy of Native American males is age45. Theteen
suicide rate among Native people is several times higher than the national average. Stereotypes, ignorance,
silent inaction and even naive innocence damage and destroy individual lives and whole cultures. Racism kills,

"What do you mean, there is hypocrisy involved in retaining an "Indian" logo?" Imagine that you are
a child in a society where your people are variously depicted as stoic, brave, honest, a mighty warrior, fierce,
savage, stupid, dirty, drunken, and only good when dead. Imagine going to a school where many of your
classmates refer to your people as "Dirty Squaws" and "Timber Niggers". Imagine hearing your peers freely,
loudly and frequently say such things as "Spear an Indian, Save a Walleye", or more picturesquely proclaim
"Spear a Pregnant Squaw, Save a Walleye". Imagine that the teachers and administration do not forbid this
kind of behavior. Imagine that this same school holds aloft an attractive depiction of a Plains Indian Chieftain



and cheers on its "Indian" team. Imagine that in homecoming displays, cheers, and artwork you see your
people depicted inaccurately in ways that demean your cultural and religious practices. Imagine that when you
bring your experiences to the attention of your school board and request change, they simply ignore you and
decide to continue business as usual. Imagine that the same school board states publicly that it opposes
discriminatory practices, provides equal educational opportunity and supports respect for cultural differences.

"Why don't community members understand the need to change, isn't it a simple matter of respect?"
On one level, yes. But in some communities, people have bought into local myths and folklore presented as
accurate historical facts. Sometimes these myths are created or preserved by local industry. Also, over the
years, athletic and school traditions grow up around the logos. These athletic traditions can be hard to change
when much of a community’s ceremonial and ritual life, as well as its pride, becomes tied to high school athletic
activities. Finally, many people find it difficult to grasp a different cultural perspective. Not being from an
Indian culture, they find it hard to understand that things which are not offensive to themselves, might be
offensive or even harmful to someone who is from a Native culture. Respecting a culture different from the
one you were raised in requires some effort. Even if a person lives in a different culture - mnsight and
understanding of that culture will require interaction, listening, observing and a willingness to learn.

The Native American population, in most school districts displaying "Indian" logos, is proportionally very
small. When one of us confronts the logo issue, that person, his or her children and other family members, and
anyone else in the district who is Native American become targets of insults and threats; we are shunned and
further marginalized - our voices become even harder to hear from behind barriers of fear and anger. We
appreciate the courage, support, and sometimes the sacrifice, of all who stand with us by speaking out against
the continued use of "Indian" logos. When you advocate for the removal of these lo £0s, you are strengthening
the spirit of tolerance and justice in your community; you are modeling for all our children - thoughtfulness,

courage and respect for self and others.

"'Is there any common ground on this issue?"" All of Wisconsin's public schools are required to have a non-
discrimination statement and a policy to provide enforcement. Through Act 31, all schools are required to
provide education, (in the classroom, not on the basketball court), about Wisconsin's Woodland Indians. Many
schools have adopted strategic plans emphasizing cultural sensitivity and awareness. These measures should
establish considerable common ground between Indian people requesting the removal of the logos and the
public schools. Until the logos are removed, however, they are no more than broken promises and hollow,

hypocritical rhetoric.



TEACH RESPECT NOT RACISM

WISCONSIN INDIAN EDUCATION ASSOCIATION

POSITION PAPER

(ELIMINATION OF INDIAN MASCOTS AND LOGOS FROM WISCONSIN SCHOOLS )

Wisconsin Indian Education Association (WIEA) addresses Indian education issues at tribal, local,
state, and national levels and advocates for Indian people in all aspects of education. Since its
inception, WIEA has worked to eliminate the use of stereotypes of Native people in Wisconsin
schools. To this end, we have written resolutions opposing use of Indian mascots and lo gos; given
testimony at hearings; written letters of support for complainants in specific school districts; and
provided education about this issue in elementary, secondary and post-secondary schools throughout
the state. In July of 1994, we co-sponsored with Honor Our Neighbors Origins and Rights
(HONOR), an educational forum for school board members from all Wisconsin public school districts
that had Indian logos. Most recently, WIEA has created the Indian Mascot and Logo Task Force to
explore innovative legal and educational solutions to the problem. The task force is currently creating
curriculum units to address issues of discriminatory practices against Indian people, and trivialization
of sacred and religious customs through the use of stereotypical Indian mascots, logos, and
nicknames. Wisconsin Indian people are taxpaying constituents of this state, yet Indian children are
alienated and discriminated against by Indian logo symbolism in schools their parents help to finance.
WIEA calls for immediate elimination of Indian mascots, logos, and nicknames in all public and
private schools in the State of Wisconsin. We will continue to work toward this end until these
offensive, antiquated, and discriminatory symbols are no longer tolerated in any state-supported
educational facility.

STATEMENT OF THE PROBLEM FROM THE PERSPECTIVE OF WISCONSIN
’ INDIAN EDUCATORS.

As educators, we want all children to receive a high quality education that prepares them for the
challenges of adulthood. We want all children taught accurate and authentic history and given
accurate contemporary information about their own cultures and those of other people. We want all
children to fully participate in the educational process in Wisconsin schools. We oppose barriers to
learning that create an intimidating or offensive school environment for any child.

Wisconsin Indian Education Association
“Indian” Mascot and Logo Taskforce
Barbara E. Munson, Chair * 231 Steeple Road * Mosinee, W1 54455
~ Phone (715) 693-6238 * FAX (715) 693-1756 * e-mail munson@prodigy.net



Stereotypical images of American Indians interfere with learning by creating, supporting and
maintaining oversimplified, and inaccurate views of Indigenous peoples and their cultures. Along
with other societal abuses and stereotypes Indian mascots and logos separate, marginalize, confuse,
intimidate, and harm American Indian children, thereby creating a barrier to learning and making the
school an inhospitable place. How welcome can any child feel in an environment that belittles the
child’s own rich, complex, and living culture?

What others may view as harmless pageantry, performed in an effort to raise team spirit, American
Indian people experience as no less than the mockery of their cultures and religions.

“We see symbols representing our people - “Indian” logos, and objects sacred to us - such as
the drum and eagle feathers, being used, not in sacred ceremony, or in any cultural setting, but
for entertainment in another culture’s game. We see sports fans and cheerleaders pretending
to be Indians, and in the process profaning what is sacred to us and behaving in ways that are
highly inappropriate in our cultures.”
~ —Barbara E. Munson
Oneida Nation

In WIEA’s judgement, Indian logos and mascots in the schools are not a form of honoring Indian
people; they are nothing more than outmoded, culturally demeaning symbols of oppression condoned
by Wisconsin’s educational institutions.

“How can you be honoring people while they are telling you that what you are doing is
demeaning to them?” —John T. Benson
‘ Wisconsin State Superintendent of Public Instruction

‘ April 1, 1994

If Wisconsin schools want to honor Indian people they can treat American Indian individuals, cultures
and religions with respect by ceasing discriminatory practices against Indian children in the schools,
including the use of stereotypical Indian logos; accurately teach about Wisconsin Indian history and
cultures; acknowledge the contributions of Wisconsin Indian people to this country, past and present
in war and in peace; teach about the sovereign rights of Indian Nations; listen to Indian perspectives
on issues where there is cultural dissonance; and help Wisconsin Indian nations to protect and
preserve the air, earth and waters of this State. Another good way to honor American Indians is to
name a school, not a sports team, after a specific Indian person who has roots in the locale, i.e. the
Electa Quinney Elementary School. (It is important to do this with the permission and involvement
of that person’s Tribe and family.)

The maccurate portrayal of American Indians in generic logo depictions distorts historical and
contemporary perceptions about Indian people. Inauthentic, broadly generalized, distorted portrayals
of groups of people is the stuff of stereotypes; and is precisely what the legislature intended to correct
when it passed laws requiring all public schools to provide instruction on Wisconsin Indian history,
culture, and tribal sovereignty, including Chippewa treaty rights. This legislation also required
schools to provide instruction, using appropriate resources, in culture and value system differences
and human relations. To this end, the legislature also required that all candidates for teacher
certification receive instruction in the above areas. Accurate and specific information is a powerful
antidote to ethnocentrism founded in bias and stereotype.



“How can we be promoting the understanding of tribal history, culture and sovereignty in the
classroom while we are, at the same time, promoting Indian stereotypes on the football field,
on the basketball court, in the school newspaper, on school stationery and in other areas?”

—John T. Benson

April 1, 1994

In many communities with Indian logos, inaccuracy of another form is common. Historical
fabrications are created in order to incorporate Native American connections and characters into local
history, e.g. “ChiefMuk” and “Wa-ha-gunta” (otherwise known as “Chief Mosinee” and “The Patron
Saint of Mosinee”) are referred to as if they were actually local historical figures in Mukwonago and
Mosinee. Myths about Indian influences arise, become part of a community’s beliefs about its origins,
and masquerade as reliable historical facts. The path to unlearning prejudice lies in truthful historical
and contemporary education and respectful attitudes towards different groups of people.

As educators we are concerned about how these distorted portrayals impact on the identity formation
of American Indian and non-Indian students. Does identification with a human mascot/logo impact
a child more than if the logo is an animal, bird, object or force of nature? Does a pseudo-Indian
identity make it hard for some students and school board members to hear statements by real Indian
people living in their community that the logos, mascots and pseudo-Indian trappings are hurtful?
Is the reason some alumni and students find it so hard to give up Indian logos because they believe
on some level that they are the Indians, not the Ho-Chunks, Stockbridge-Munsees, Chippewas,
Brothertons, Menominees, Oneidas, and Potawatomies? When non-Indian students repeatedly shout
“We are the Indians, Mighty, Mighty, Indians” does some of this creep into their belief systems and
impact their sense of identity? Perhaps the most insidious aspect of this war-like portrayal of Indians
is that it sets up American Indian school children as targets for harassment. Because they are
attached by ethnicity to these logos, Indian children are often seen as fierce, stoic fighters to be
physically challenged by their peers.

People in school districts without Indian logos are exposed to the same stereotypes and identity
obfuscation when teams with Indian logos participate in interscholastic competitions. Far from being
encouraged to develop understanding and respect for diverse cultures, Wisconsin school children are
systematically receiving hands-on lessons about how to perpetrate and promote stereotypes of a
people’s ethnicity, religion, ancestry and race. When our schools condone such actions, they do
injustice to our children by not preparing them to function well in an increasingly diverse society.
Teaching children to look at others as less than human is deplorable in any circumstance, and is
especially pernicious in our schools, where it is backed by governmental and religious institutions.
When Indian stereotyping occurs in our schools, we, as adults, can not ignore the damage being done
to our children. Schools must be places where all children, regardless of their religion, culture,
abilities, ethnicity, or income level feel welcome to join in the learning. The use of Indian caricatures
denies this inclusion to American Indian children, while at the same time teaching all Wisconsin
school children to tolerate discrimination against Indian people, their heritage and cultures.

OUTCOME OF EFFORTS TO REMOVE INDIAN MASCOTS AND LOGOS.

Numerous Indian and non-Indian organizations have adopted resolutions to end the use of Indian
logos, among these are: HONOR, The National Education Association, the American Indian



Language and Culture Education Board, the National Indian Education Association, the Wisconsin
Indian Education Association, the Native American Rights Fund, the Great Lakes Inter-Tribal
Council, the Wisconsin Conference of Churches, and the National Congress of American Indians, as
well as the Tribes themselves.

In 1989, the State Legislature passed statutes requiring the schools to teach units in Wisconsin Indian
History, sovereignty and Chippewa Treaty Rights. The Department of Public Instruction is providing
accurate and enlightening ideas and materials to Wisconsin educators through conferences and
workshops, most recently the American Indian Studies Summer Institute in June of this year, and
through highly acclaimed publications, such as Classroom Activities on Chippewa Treaty Rights, by
the University of Wisconsin-EauClaire Wisconsin Indian History, Culture, and Tribal Sovereignty
Project, directed by Ronald N. Satz.

In 1992, Attorney General James Doyle wrote a legal opinion in response to Herbert Grover, then
Superintendent of Public Instruction; the opinion indicated that Indian logos, mascots and nicknames
come under the purview of the pupil nondiscrimination section of Wisconsin state statutes.

“Wisconsin Administrative Code chapter P19 is not ambiguous. The language is clear and
direct . . . Section 118.13 prohibits discrimination against a member of a protected class in
. a program or activity approved or sponsored by the school board. The rule defines
discrimination as any action, policy or practice of a school that affects a person or group of
persons. This includes stereotyping and pupil harassment. The rule further defines
stereotyping as attributing behavior, abilities, interests, values or roles to a protected class,
and it defines pupil harassment as behavior toward a protected class which creates an

intimidating, hostile or offensive school environment.”
—James E. Doyle
September 17, 1992

On October 15, 1992, State Superintendent of Public Instruction, Herbert Grover informed all
Wisconsin public school districts that the pupil nondiscrimination statute could apply to Indian
mascots, logos and nicknames and that Indian and non-Indian organizations were calling for
elimination of the same. Grover urged school districts to review the Attorney General’s Opinion and
“determine whether any change is in order.” On April 1, 1994, State Superintendent John Benson
urged all schools with Indian logos to change them.

“I believe American Indian related mascots, logos and nicknames are entirely inappropriate
for use in Wisconsin’s public schools. Again, I strongly encourage you to take steps to
eliminate these in your school district if you have not already done so.”

—John T. Benson

Letter to Administrators of Wisconsin School Districts with Indian Logos

Over the years several school districts have changed their logos. The voice of reason prevailed in
communities, like Verona, which changed its logo from Indians to Wildcats.

“We cannot assume that what offends us offends others or that what DOES NOT offend us
DOES NOT offend others. Our views of the world are often culture bound. True respect for
others is based on acknowledging the legitimacy of world views and perspectives other than



our own, even when we do not share them. We cannot decide for their people what is
offensive to them. Nor can we mandate that they accept our good intentions, overlooking and
denying their feelings and needs. Social justice demands more of us than that. This is not an
issue which can be justly decided by a simple majority vote. By definition, the voice and
needs of the minority would be forever silenced because they are fewer in numbers and have
neither institutional tradition nor power to protect them.”
- —William Shelton
Verona Area School District Mascot Committee Report
November 29, 1991

Theresults in other districts have been dismal. In communities where Indian people have filed pupil
discrimination complaints, legal challenges have not yielded the removal of a single logo. Indian
parents who filed discrimination complaints in Milton and Mukwonago found their families forced
out of town. Indian students in Medford were singled out and harassed to the point of leaving the
district to complete their education by obtaining High School equivalency programs in a less hostile
environment. The School District of Mosinee remains divided and mired in a legal battle that started
when an Indian student wrote a letter to her principal over five years ago. In the Menomonie School
District, students voted to change from the Indians to the Mustangs. After the school board endorsed
the students decision, a group of community members recalled three school board members who
voted to change the logo. Ironically, the voice of the students, who have been educated in Wisconsin
Indian history, culture, and tribal sovereignty, has been silenced by community members less educated
on these issues. The upheaval over the issue leaves the community divided along generational lines.

The action of the legislature in adopting American Indian Studies requirements, the encouragement
of two State Superintendents of Public Instruction, the support of religious leaders and human rights
organizations, the resolve of Wisconsin Tribes, and the Attorney General’s opinion seem to bode well
for eliminating Indian logos, mascots and nicknames from Wisconsin schools. However in
communities resistant to change, people who raise the issue are not supported by current
interpretations of the law. The trend seems to be that the Indians are removed and the logos remain.

In recent decisions, the Department of Public Instruction’s application of the reasonable person
standard of the Civil Rights act of 1964 seems to assume the “reasonable person, one similarly
situated to the complainant” to be a member of the local population who is for retention of an Indian
logo, not another Indian parent or child residing in the community.

“It may be important to note that 27 of the 38 schools using Indian nicknames have fewer than
10 Indian students in their high schools. Complaints voiced by this small of a minority may
be difficult for any one individual or small group to bring forward. Retaliation would be a
concern.” —Framcis Steindorf
: American Indian Studies Program

Department of Public Instruction
September 14, 1995

Not only does the current interpretation of the standard favor the portion of a community’s
population opposing change over the civil rights of the Indian minority, it negates the testimony and
actions of Indian people, Indian educators and Tribal governments, and the voices of reasonable and
enlightened non-Indian community members, such as the dissenting school board members in



Menomonie and Mosinee who asked that the school’s Mission Statement be upheld and the teachers
in both communities who spoke in opposition to the logo. It also brings into question the reasonable
nature of the twenty-one school boards that have changed Indian logos in the last six years. Finally,
the weight of decision making has been with school board members, most of whom received their
education prior to the enactment of the American Indian Studies Statutes in 1989. Many are,
therefore, less educated about American Indian sovereignty, Wisconsin Indian history and current
events than are the students in our schools today.

The DPI decisions in the Mukwonago and Mosinee cases favor the retention of more realistic
depictions of Indians, such as the generic plains Indian warrior in full feathered headdress, which
many people find attractive. To a Native person, this image is even more insidious and confusing than
a less human-like caricature. The artistic acceptability and apparent non-offensiveness of these lo gos,
belies the fact that they are still one culture’s stereotypes defining another culture’s meaning without
its consent. Far from giving consent, Indian tribes and organizations throughout the United States
strongly oppose the use of these images. American Indian opposition to these logos is on the grounds
of race, ethnicity, ancestry and religion. The demeaning of Indian religions is little understood by
many. Not only do Indian logos lead to profaning religious objects, such as drums, face-painting and
the use of eagle feathers, but the full eagle feather headdress denotes a Lakota religious leader, not
a warrior as many non-Indian people assume. Would we allow a similar depiction of a leader from
another religion, such as an archbishop or a rabbi, to be used in such a manner? Meaningful change
will require a stronger, more specific law or a legal interpretation that gives weight to the protected
class in applying the reasonable person standard of the Civil Rights Act.

The Attorney General opined that Indian logos are not per se offensive and must be judged on a case-
by-case basis. Taking the logo challenges on a case-by-case basis is costly to everyone involved,
exemplifies oppression, and divides communities. To an American Indian, an Indian logo, by its very
presence, signals an offensive and hostile environment; it indicates that the school district promotes
inaccuracy about native cultures and is insensitive to and complacent about matters involving ethnic,
religious, ancestral and racial diversity. WIEA will support the adoption of new legislation banning
the use of any Indian logo, mascot or nickname in the schools.

The Attorney General’s opinion states:

“In the application of this language to the question at hand, American Indians are a protected
class that has been subjected to discrimination in the past. It is entirely possible that an
American Indian logo, mascot or nickname could cause an American Indian harm by
reinforcing a stereotype and/or creating an intimidating or offensive environment, thus
perpetuating past discrimination. Therefore, the language of the statute and the rule is
comprehensive enough that an American Indian logo, mascot or nickname used by a public

school could be a violation of section 118.13.”
—James E. Doyle
September 17, 1992

In the late 1980's and early 1990's, Wisconsin history was blighted by blatant hostility directed at
Indian people during the Chippewa Treaty Rights conflict. During this period, Indian people
throughout the state, regardless of tribal affiliation, experienced harassment and alienation. It is naive



to assume that the hostility of that period has been laid to rest, that all the scars are healed and trust
between cultures has been restored. The sound of such phrases as “Kill a pregnant squaw, save two
walleyes!” still rings in the ears, the sight of Mosinee “Indian™ students hanging from trees and
shouting racist epithets at Chippewa people asserting their treaty rights at the Eau Pleine boat landing,
is still fresh in the mind. Such actions, so recently taken by Wisconsin residents, add a level of
hypocrisy to the protestation that the logos are somehow “honoring” Indian people. The anti-Indian
sentiment in the general population and in the schools became so bad that the American Indian
Studies statutes had to be enacted as a corrective measure.

Adding’to this history of discrimination, in 1995, the Assembly Education Committee entertained
adopting AB488, a proposal which would have removed the right of Indian people to file
discrimination complaints about the use of racial stereotypes in the schools. The bill was authored
by Representative Scott Jensen, Assembly Majority Whip and a Mukwonago H.S. alumnus. The first
hearing of this proposal was held on August 29, 1995 in the State Capitol. Twenty-one persons
spoke against its adoption, only two spoke for the bill. A second hearing for AB488 was held in the
Mukwonago High School Auditorium on November 11®. Even with the hearing in Mukwanago,
support for and against the bill was evenly divided. Indian people from all over the state spoke and
registered against the bill at both hearings. Since Indian people make up less than 1% of the state
population, such a strong showing is remarkable. To most people in Mukwonago, the issue was
about retaining a cherished school emblem; for Indian people what was at stake was the broader issue
of educational facilities throughout the state condoning discrimination and stereotyping of a class of
people.” State Superintendent Benson visited Mukwonago High School on the day of that hearing.
The DPI’s decision in Pfaller vs. Mukwonago School District, was revealed in the press the morning
after the hearing, even before the complainants had been informed. The Mukwonago case was
decided several months before the Mosinee case, in spite of the fact that the Mosinee case was filed
first, and it is the department’s policy to take discrimination complaints in the order filed. While these
events may be coincidental, they have the appearance of political chicanery and have shaken the trust
that many of Wisconsin’s Indian residents had placed in state government.

Native people have experienced generations of discrimination in schools. When we tryto protect our
children, our voices are not heard. It is insulting to our tribal members and institutions that so little
weight is given to our expertise, born of experience, and to the seriousness with which we regard this
issue. The following excerpt from the Oneida Tribe’s complaint against the Mosinee School Board
clearly articulates this frustration.

“These matters have been brought to the attention of the faculty, the administration and the
Mosinee School Board repeatedly for over two years. During this time, the Oneida Tribe has
responded in many ways. Our tribal chairpersons, our legislators, our educators and our legal
staff have been involved in providing advocacy, support and education. We do not understand
why the Mosinee School Board has failed to grasp the fact that its discriminatory practices
do grave damage to our people. Nor do we understand why the Mosinee School Board does
not recognize the sincerity of the Oneida Tribe’s intent to protect our people wherever they
may reside.”
Oneida Tribe of Indians of Wisconsin vs. the School District of Mosinee
December 31, 1994



“People say that Indians have bigger problems than mascots and use of Native American
images, but I disagree. If you can’t see me as an individual, then how can you understand
the problems we have as a people? We have taken much heat, and the backlash has been
tremendous, but we can take it. If our children do not have to endure the insults we have
endured, then our efforts will have been worth it.” ,
—Frank Le Mere
Winnebago

The element of human suffering is lost in cases of discrimination involving Indian logo depictions.
Instead of assessing the harm done to a child as a result of alienation and harassment in a hostile and
offensive school environment, school board’s have returned decisions about whether to retain a
sport’s team emblem. The issue of discrimination is completely ignored. Is this failure to empathize
with human pain a result of being raised in the midst of a culture in which stereotypes of Indian
people, including logos and mascots, are so pervasive that they are not seen as racist symbols?

Indian logos are anachronistic and will ultimately join black face Minstral Shows and Sambo’s
restaurants in cultural oblivion. We cannot afford the loss in human potential being dealt to children,
nor the mounting damage to inter-cultural relationships that continues to build as the issue moves
along at its current glacial evolutionary pace. Some endorse the use of these stereotypes by pointing
to the example being set by professional sports teams, but waiting for national sports teams to change
first is irresponsible. That the sports industry is not interested in social change does not exempt

ordinary citizens from taking responsible action in regard to discriminatory practices in our local
schools.

- WIEA POSITION AND APPEAL FOR SUPPORT.

WIEA will seek the removal of Indian mascots and logos, alone and in concert with the efforts of
others, through educational, political and legal means until Wisconsin schools are free of this form
of religious, cultural, and racial discrimination.

Despite the prodigious efforts of many reasonable people, images of American Indians continue to
be used as mascots and logos in our schools. Wisconsin schools should not be the vehicle for
institutionalized discrimination. WIEA asks you to support an end to stereotyping of Indian people
in Wisconsin schools. Join us in making our schools inviting and welcoming places in which all
children can learn. You can have a significant, positive impact on cultural relationships in our schools
and our communities. '

“If not us, who? If not now, when?”
Ronald W. Reagan
2" Inaugural Address



TEACH RESPECT 'NOT RACISM

CHRONOLOGY OF ATTEMPTS TO REMOVE INDIAN MASCOTS AND LOGOS

1989

FROM WISCONSIN SCHOOLS. '

Wisconsin State Legislature passes the American Indian Studies statutes requiring all public schools

‘to provide instruction about Wisconsin Indian history, culture, and tribal sovereignty, including

Chippewa treaty rights, and provide instruction in culture and value system differences and human
relations. _

pril 24 - United Indian Nations In Oklahoma adopts resolution opposing use of mascots logos, and
caricatures in schools and elsewhere. ' - ' C

September 28 -.Carol Hand writes letter of concern to administrator of Milton School District.
October 7 - Ada Deer, Chairwoman of Native American Rights Fund writes to John Platts,
Superintendent of Schools, Milton W1, urging the school district to remove the “Redmen” logo.

‘November 27 - Milton School Board approves use of “Redman” logo.
- December 16 - HONOR letter to Wisconsin Superintendent of Public Instruction, Herbert Grover.

January 25 - Carol Hand files formal s.118.13 complaint with the Milton School District.
February 27 - Milton School Board claims that Carol Hand's complaint has “No standing, not
attending school” and therefore cannot file a complaint.

March 13 - Carol Hand files an appeal of negative determination based on “standing” with the State
Superintendent of Public Instruction. ' '

June 12 - Jacqueline Boynton becomes Carol Hand’s representative..

August 6 - Great Lakes Inter-tribal Council letter opposing Indian logos to Wisconsin Department of
Public Instruction. .

December 2 - National Congress of American Indians adopts the United Indian Nations of Okiahoma
Resolution #042490R-05.

December 11 - Rock County Circuit Court order to DPI to “desist and refrain from taking any further
action in the Carol Hand appeal.” ‘

December - DPI's Robert Paul upholds Carol Hand's standing to file the complaint. ‘ _
National Education Association Representative Assembly adopts policy of discouraging “the initiation
and continued use of prejudicial and derogatory names and symbols of ethnic groups for schools,
sporting teams, and mascots.”

February 25 - Wisconsin Indian Education Association adopts resolution calling for eliminating the
use of “American Indian mascots and logos in all public and private schools in the State of
Wisconsin.” '

Spring - Hearing of Carol Hand's case is held in Janesville Circuit Court.

Carol Hand moves to Lac du Flambeau.



’ 'April 14 - Shawano H.S. changes its logo from “Indians” to Eagles.

April 15 - Chris Munson, a senior at Mosinee High School writes a letter of complaint to Principal
James DeBroux. :

April 22 - Letter from Principal DeBroux to Chris Munson, he expresses the hope that Mosinee HS

“can erase the duplicity that allows us to cheer loudly for the “Indians” at athletic contests, and then
turn our backs on your race or be hostile to its individuals because of the prejudice that exists.”
April 27 - Chris Munson to Pricipal DeBroux replies “if Mosinee plans to become culturally sensitive,
the Indian name must be dropped.” . ’

May 13 - DPI requests Attorney General’s opinion. '- _ -

May 18 - American Indian Language Culture :Education Board adopts a resolution.

Fall - Parent of Menomonie High School student requests the district to discontinue use of the
school’s “Indian” mascot. . : : :
September 17 - Attorney General, James Doyle’s opinion finds that Indian mascots and logos come
under the purview of 118.13 of the state statutes, and DP! has statutory authority to administer pupil
nondiscrimination cases under Wisconsin Administration Code PI9. A ' '

October 15 - Chris Munson writes to Mosinee HS Principal DeBroux, in response to article in the

~Milwaukee Sentinel quoting Superintendent Rislove as stating, “We certainly would change it if it

was offensive to any particular group, but we have never had a single complaint.” Chris writes, “The
letters | wrote to you were complaints and | would like to know how Mr. Rislove could have ignored
them. From what teachers have told me, thé letter was read-aloud at an inservice held on the 12"
of May in 1992. | also remember giving you permission to read the letters and make copies for
members of the school board.” ’ . o

October 15 - State Superintendent, Herbert J. Grover writes to all Wisconsin public school districts
suggesting review and informing them of the Attorney General’s decision. '

October 20 - Letter to Chris Munson from Principal DeBroux.

October 21 - Letter to Chris Munson from Superintendent Rislove. -

“November - Menomonie School Board names 13 member (11 adults, 2 students) task force to
-examine issue of “Indian” mascot. ‘ '

 November - Oneida Tribal Chairman, Richard Hill to Mosinee School Board in support of Chris

Munson'’s request that logo be removed. '

November 10 - Stockbridge-Munsee Tribal Librarian, Barbara Shubinski, writes in support of Chris
Munson. ' .
December - National Education Association passes resolution -39, “The National Education
Association deplores prejudice based on race, ethnicity, religion, sexual orientation, or.gender and
rejects the use of names, symbols, caricatures, emblems, logos, and mascots that promote such
prejudice.” - ; :

HONOR publishes “What is the point of all this protesting?...” A Primer, to counter the use of Indian
Mascots/Logos/Nicknames. : ' : - _

Frank Boyle, Representative, 73¢ Assembly District introduces AJR27, a legislative joint resolution
encouraging schools to re-examine their use of Indian mascots and logos. AJR27 passes the

. Assembly and the Senate Education Committee, but is not brought to a vote by the Senate leader.
March 31 - Oneida Tribe of Indians adopts resolution “to support the University of Wisconsin-

Madison Athletic Board policy.

-April 6 - WIEA adopts resolution that “to support the University of Wisconsin-Madison Athletic Board

in development of a policy which prohibits the University’s Intercollegiate teams from playing other
teams, that have Tribal mascots, symbols, nicknames, or logos.” '

April 13 - Great Lakes Inter Tribal Council ‘adopts a resolution in opposition to the use of Indian
logos, mascots and nicknames. ‘

May - Meomonie Task Force recommends discontinuation of “Indian” mascot and development of

. a new mascot under the direction of the high school Student Council. Also recommended that the -

school district develop a stronger cultural component to educate the school and community on
multicultural and diversity issues. School Board ignores all but the last part of the request and keeps
the Indian logo with instructions that it be used in a respectful way. :

May - Sharon Cloud, WIEA chairperson, teaches students in Mosinee elementary and H.S. about
Indian iogos from an American Indian perspective. ‘ ’ ’



June 4 - Medford Area School Board votes to remove the “Red Raider” logo. :
July - Dr. Grover’s letter and.Attorney General’s opinion included in “Athletic Guidelines” published
by WIAA. ‘ o
October 22 - Renee Pfaller, a teacher in the Mukwonago School District and an Oneida Indian
woman, requests that the School Board remove Native American Indian logos from the district’s
athletic teams and sporting events because they are “demeaning, offensive and culturally insensitive
to Indian peoples.” :

November 1 - Mukwonago Area School Board moves to appoint an ad hoc committee to “develop
information regarding the use of the Indian logo and review the practice of using the Indian logo.”
November 22 - Mukwonago Area School Board creates a committee of 14, including one American
Indian, Renee Pfaller, to conduct information gathering and review.

March to May - Mukwonago Area School District Logo Review Committee conducts eight meetings.
April 2 - Letter from Superintendent of Public Instruction, John Bensen to all school districts having
Indian Mascots and Logos suggesting review. '

April 14 - Sharon Cloud, WIEA Chairperson, letter to Mosinee School Board in support of changing
Indian logo. ' : :

April 19 - Chris and Barb Munson request that the Mosinee School Board consider changing Indian
logo. School Board votes 5-4 to retain the current logo. : _ '

May 31- Mukwonago Area School District Logo Review Committee votes 9-4 to recommend to the
board that it retain the Mukwonago High School “Indian” logo. '

May 12 - Barbara Munson writes letter to Mosinee School Board asking that the board reconsider
their decision. ' . ' : , '

May 20 - Munson files formal 118.13 complaint at the district level, vs Mosinee School Board.
May 12 - Sharon Metz, director of HONOR, writes letter in support of complainants to Dennis
Rislove, Mosinee School District Superintendent.

June 17 - Renee and John Pfaller file two letters of complaint with the Mukwonago School District
Equal Opportunity Officer, Wil Herrmann. These letters concern nine incidents of discrimination
against her son, who was a student at Park View Middie School during the 1993-94 school year.
June 20 - Mukwonago Area School Board adopts the Logo Review Committee’s recommendation
and resolves to continue using the Mukwonago High School “Indian” logo and nickname.

June 21 - Munson presents formal 118.13 discrimination complaint at district level. Mosinee School
Board decides, 7-2, to retain “Indian” logo. ‘

July 12 - HONOR and WIEA sponsor Educational Forum at Mosinee H.S. for all school board
members from districts with Indian logos. Among the presenters are seven Oneida Tribal members,

~ parents, counselors, educators, Oneida Tribal Attornéy’s Office representative and students.

July 15 - Munson files appeal of Mosinee School Board decision with the DPI.

August 1 - Mukwonago School District Equal Opportunity Officer, Wil Herrmann, concludes that
there was no racial discrimination under 118.13 of the state statutes or PI9 of the Wisconsin
Administrative Code against “Student A due to the use of the Indian logo, However, inappropriate
behaviors had been expressed by some of the Park View staff and students and that corrective
measures were being taken to eliminate these kinds of behaviors.

August 5 - Renee and John Pfaller formally appeal Herrmann's decision to the Mukwonago Area
School Board. - .

August 28 - The Pfallers’ file a third letter of complaint concerning incidents that happened to their
son on August 26 at and following a Mukwonago High School football game. -

August 29 - Mukwonago School Board moves “to continue to uphold the use of the Indian logo/name
as recommended by the commiittee.” This motion was the Board's response to the Pfallers’ appeal
of the Mukwonago School District Equal Opportunity Officer’s decision in their complaint of pupil
discrimination filed on August 5.

August 31 - Mukwonago Equal Opportunity Officer, Herrmann responds to the Pfaller's complaint
of August 28, stating that corrective steps were taken. :

September 16 - the Pfallers appeal the Mukwonago School Board determination of their August 5"
complaint to the State Superintendent of Public instruction. _

October 14 - two Oneida Tribal members were prevented by a Mukwonago School District security
worker from taking pictures at a Mukwonago High School athletic event. ‘



October 25 - Mosinee Telephone Company agrees to remove verse and photo of Ka-Be-Nung-We-
Way from its phone directory as a result of complaint filed with the USDA by Barbara Munson.
November - A group of students, parents and an athletic school committee at Medford High School
produce and sell T-shirts with the “Red.Raider” logo on school property.

November 15, Students at Medford H.S. organize a demonstration to reinstate the “Red Raider”
logo. Demonstration was held at the school and was apparently condoned by the administration.
November 16 - Brian Wycliffe quits school at Medford H.S. because of racial harassment.

- November 17 - Medford Area School Board develops process for reconsidering the logo issue due

to requests for reinstatement of “Red Raider” logo. : ,
December 8 - Medford Area School Board meeting to discuss possible reinstatement of “Red Raider”
logo. - ' o

- December - Wisconsin Conference of Churches adé,pts resolution opposing “Indian mascots or logos

which are by their nature demeaning...” v_

December 14 - HONOR files a complaint on the basis of race and religion with the Mukwonago Area
School District in regard to actions observed at a high school football game on October 19, 1994.
December 30 - Oneida Tribe of Indians of Wisconsin files 118.13 complaints at the district level in
Mosinee and Mukwonago, on behalf of its tribal members residing in the two communities.

February 6 - Medford School district held an “Educational Forum: The School Logo.” Speakers were
Sonny Smart, Bad River Chippewa from the UW-Stevens Point and Dean Crist, anti-Indian activist
from Minoqua. ' ' S

February 20 - Medford School board votes to reinstate the “Red Raider” Indian logo.

May - DPI Equity Teamn investigates Mukwonago and Mosinee discrimination cases.

June 27 - Nancy Wycliffe writes to Medford School Board about her son's experiences at the High
school with the logo. ) ‘ , '
August 1 - Nancy Wycliffe meets with Brian Kulas, Assistant District Administrator, Medford School
District to discuss her “informal complaint on behalf of her son, Brian.” o

- August 23 - Brian Kulas, states in a letter to Ms. Wycliffe that he will request that the Medford School

Board “review the consideration for dropping the Native American logo and to consider change to
a different logo.” ’

August 23 - Nancy Wycliffe files a formal 118.13 complaint with the Medford Area School Board on
behalf of her son. '

August 29 - Hearing for Assembly Bill 488 is held at the capitol in Madison. Over 60 people sign in
opposition to the bill. AB488 would change the Pupil Nondiscrimination statute so that it would not

-apply to Indian logos, mascots or nicknames. The measure was written by Scott Jenson, Majority

Whip, a Mukwonago graduate. _ : _

S.P.LR.LT.S. (Indian students and teachers at UW-Stout in Menomonie, WI) requests Menomonie
High School Student Council to work to eliminate the school’s “Indian”.mascot.

September - Menomonie High School Student Council decidesito study:Indian mascot issue.
September 18 - Renee Pfaller and her son leave the Mukwonago School district “because of ongoing
racial harassment, complaint-related ostracism and stress, and the fact that the family believed the
situation in the district would not improve.” Throughout the 199424995 school year, the Pfaller's son
was repeatedly verbally and physically harassed and threatened with bodily harm and harm to his
family, and the family received threatening phone calls at home. These incidents were reported to
the Department of Public Instruction Equity Team investigating the Pfaller appeal.

October 4 - Medford School Board votes to retain the Indian logo and “Red Raider” nickname until
after the Mosinee case is decided. Medford will reconsider the use of the logo at the next meeting
after the Mosinee decision. : ' ' }

October 23 - Nancy Wycliffe files an appeal of the Medford School Board decision with the DPI.
November 1 - Second hearing on AB488 is held in Mukwonago H.S. auditorium. Indian people
come from all over the state. Those in attendance register in equal numbers for and against AB488.
November 2 - DPI renders decision in Pfaller vs. Mukwonago School District. Mukwonago found
at fault in regard to discrimination, an elementary school logo is to be removed, but H.S. logo a

“Plains Indian Warrior in feathered headdress” is retained.

S
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January 23 - Brian Wycliffe receives H.S. Equivalency Diploma through North Central Technical
College-West. : ; .
January 25 - DP! determines that Wycliffe’s appeal is premature because Medford Area School
Board has not completed its administrative process. A AR

February - Menomonie HS Student Council reaches consensus that mascot issue should be carried
forward to the whole school. They invite all students to join their discussion.

March 12 - DPI delivers decision in Munson vs Mosinee School District, exhonorating Mosinee -
School District and retaining the “Plains Indian Warrior in feathered headdress” logo and “Indians” -
nickname. : : o

March 24 - Open meeting for all Menomonie HS students and staff held to discuss the mascot issue.
April 17 - Menomonie Student Council video representing the viewpoints of a variety of people who
had participated in the consensus discussions is shown to all HS students. - Student Council

‘members make presentations in each classroom to answer questions and collect feedback from

students.

April 21 and April. 28 - Menomonie HS Student Council invites all students, staff community
members, alumni, and school board members to open meetings exploring the “Indian” mascot/logo

‘issue. Those attending the April 28 meeting reach consensus that “Indian” name should be changed.

June - Menomonie HS Student Council members present proposal to School Board that “indian”
mascot/logo/team name be changed. : ’ '

July - Menomonie School Board vote on Student Council proposal (three members absent) results
in a 3 to 3 tie. Motion denied. ‘

June 20 - Medford Area School Board votes on a motion to “leave the logo and team name as it is.”
Motion defeated by majority vote. ,

July 16 - Mosinee School Board votes to paint an “Indian” in the center of the new gym fioor.
August 12 - Menomonie School Board votes 6-3 to drop “Indian” nickname and logo. School Board
charges the Student Council with carrying out the plan they. proposed to select a new
mascot/logo/team name by Spring of 1997, with the new one to take effect at the beginning of the
‘97-'98 school year. - _ _

August 15 - Medford Area School Board decides to “temporarily allow the past school logo (Indian
with Mohawk haircut with feather) and team nickname (Red Raiders) to exist until June 30, 1999.”
Task force formed to investigate the issue and present recommendation to the Board of Education
on April 20, 1997. ~ :

September - Menomonie, adults who want to keep the “Indian” mascot circultate petitions to “Save
Our Indian Logo.” :

September 11 - Notice to the State Superintendent that Nancy Wycliffe and Brian are going forward
with their appeal of the Medford School Board decision.

September 17 - Patricia Hinckley confronts Mosinee School Board about painting an Indian on gym
floor. ‘ ' :

October 7 - A group of Menomonie residents present Menomonie School Board with a petition with
3,400 signatures asking the board to rescind its August decision and “reinstate the Menomonie
Indians name and logo at the next school board meeting.”

October 29 - Mosinee School Board decides not to paint Indian on gym floor.

November - Menomonie, “Advocates for Fairness” formed to work for recall of three School Board
members who had served more than a year on the Board and had voted to abandon the “Indian”
mascot. The other three members who voted with them had not served a year, so could not be

recalled.

January - Dave Kruetzer, clerk of the Menomonie School Board, rules that recall petitions are
insufficient. Advocates for Fairness file a complaint with the state Elections Board challenging
Kruetzer’s ruling.

February 10 - Menomonie Student Mascot Committee facilitators, Tina Dahlke and Ryan Thomas

present six alternatives for a new Menomonie team name to School Board for approval before
students vote.



February 26 - Menomonie:HS Students vote on new mascot/team name. They choose Mustangs.
‘February 27 - Wisconsin State Election Board allows election recall of three Menomonie Schoo!
Board members; v : ' : C
February 28 - Nancy Wycliffe files appeal of Medford School Board decision with the DPI.

March 7 - Appeal of DPI decision in Munson vs. Mosinee School Board heard by Judge Grau in
Marathon County Court. Judge Grau decides to uphold DPI decision and suggests that new
legislation is needed. :
May: 20 - Peter Hoover and Mary Lynn Ortner, two high school teachers and Chris and Barbara
Munson present letters requesting that the Mosinee School Board reconsider changing the “ Indian”
logo:. ' ' -

May.: 22 - Frank Boyle, Representative 73" Assembly District introduces AB384, a bill to remove
Indian mascots and logos from schools. AB384 is referred to the Assembly Education Committee.

" April - 'WIEA creates Indian Mascot and Logo Taskforce to seek innovative educational and
legislative and legal means to eliminate the use of Indian mascots and logos from schools

~ throughout the state. : ‘

April 15 - Three Menomonie School Board incumbents recalled. ,

May:- Menomonie High School student, Kong Vang wins $100.00 for his original design of the
winning Mustang logo. That evening newly elected School Board reinstates the “Indian” as the
official Menomonie logo/team name. - ,

July 21 - Barb Munson vs. Mosinee School District and DPI appeal filed in State of Wisconsin Court
of Appeals, District lll. : ' ‘

July 30 - WIEA adopts resolution to seek elimination of all Indian mascots, logos, nicknames,
emblems, symbols from all Wisconsin schools through educational, legal, and legislative means.
September - Taskforce assists with advocacy at HONOR booth at Indian Summer Fest, Milwaukee.
September 26 - WIEA Taskforce workshop proposal for National Indian Education Association
Conference accepted by NIEA ‘97 Planning Committee. '
September - Oneida Tribe of Indians of Wisconsin offers to host a hearing for AB384.

'October 16 - WIEA Taskforce Position Paper sent to Governor Thompson with request for support
of efforts to eliminate the use of “Indian” mascots, nicknames and Iogos from Wisconsin state
supported educational facilities. : ‘

October - WIEA Taskforce engages in information sharing with State Representatives and Senators
about AB384 and its companion bill in the Senate. :
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PANEL PRE-REGISTRATION
FOR SUPPORTERS OF
SB341

Please fill out the form below and mail it to:
WIEA “Indian” Mascot and Logo Taskforce
231 Steeple Road
Mosinee, WI 54455

or FAX it to (715) 693-1756

or E-MAIL it to barb@munson.net

Pre-registration forms must be mailed no later than January 21, 1998.
After this deadline, you can still register at the hearing room at 10 AM
on the day of the hearing, January 28, 1998.

NAME OF ORGANIZATION

CITY or COUNTY

Po% Ca rin <o o 2 M’Z &@fﬁf

\Jeo ju

CONTACT PERSON, MAILING ADDRESS, PHONE NUMBER (and E-MAIL)




B1/21/1998 13:21 4148694924  ONEIDA NHC PAGE 91
91.,°4>'1998 13:25 7156931756 MUNSON PAGE 04

A I ciolf

PANEL PRE-REGISTRATION

FOR SUPPOKTERS OF /Tr ool
Please fill cut the form below and mail it to: % EG E I '
 WIEK “Indian” Mascot and Logo Taskforce m
231 Steeple Road JAN 16 1398
Mosinee, WI 54455
‘ ONEIDA HIGHER EDUCATION| |

or PAX it to (715) 693-1756

or E-MAIL it to barb@munson.net

Pre-registration forms must be mailed no later than January 21, 1898.
After this deadline, you can still register at the hearing room at 10 AM
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Please fill out the form below and mail it to:
WIEA “Indian” Mascot and Logo Taskforce
231 Steeple Road
Mosinee, WI 54455

or FAX it to (715) 693-1756

or E-MAIL it to barb@munson.net
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on the day of the hearing, January 28, 1998.
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PANEL PRE-REGISTRATION
FOR SUPPORTERS OF
SB341

Please fill out the form below and mail it to:
WIEA “Indian” Mascot and Logo Taskforce
231 Steeple Road
Mosinee, WI 54455

or FAX it to (715) 693-1756

or E-MAIL it to barb@munson.net

Pre-registration forms must be mailed no later than January 21, 1998.
After this deadline, you can still register at the hearing room at 10 AM
on the day of the hearing, January 28, 1998.
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he names listed below are those of Menomonie High & Middle Schoo]
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School

students.

We, the students bring forth and execute our DEMOCRATIC right to

vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME. ‘
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The names listed below are those of Menomonie High & Middle Schooh
students.

i

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME. ‘
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRA TIC right to
vote, and cast it for the INDIAN LOGO/N ICKNAME
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School

students.

We, the students bring forth and execute our DEM( JCRATIC right to

vote, and cast it for the INDIAN LOGO/N ICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School

students.

We, the students bring forth and execute our DEMOCRATIC right to

vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGQO/N ICKNAME.

NAME . GRADE NAME _  GRADE
X dicy G / A9 e Zcp (D,
_H x.%L/\KVU\fﬁ'\/\\ + E“U‘% \‘\0\/@\1\’\&\ \V
T frr's Hows - 1O

‘ Brendl ”ﬂLCQW‘tm\. 7
L‘< suille 9 B VYR
oy O o {‘jl‘/fi{;’ (2
5/%10% ?’iU@M%/'/f /Q' ' //\/\Q \\{/ N qn g /

L

o~

/,,) ////;/, — 7 ;%UPV Lo Yoo //
e Lo 7 o, S a
I A /O D N
Coofe o Gl 9
JQ/L X%y J(‘ s (D Cuke fooitod €

7// //‘ )T (0 /\ & ‘," P | E\/ah \)OV‘V({}M,Q
[\Q O L Cﬁ \ L) d')-\ T\ 9’}/»,(‘1,[ ~f;"‘.4..' i P/\a

These lists were created by Mike Quilling and Josh Schutts



The names listed below are those of Menomonie High & Middle School
students. |

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME. ;
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRATIC right to
vote, and cast it for the INDIAN LOGO/N ICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEMOCRA! TIC right to
vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.
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vote, and cast it for the INDIAN LOGO/NICKNAME.
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The names listed below are those of Menomonie High & Middle School
students.

We, the students bring forth and execute our DEM OCRATIC right to
vote, and cast it for the INDIAN LOGO/N ICKNAME.
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The names listed below are those of Menomonie High & Middle School
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vote, and cast it for the INDIAN LOGO/NICKNAME.
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